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BUKJIVKiB
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challenges

Pedepar:

1. Y puceprauiiiHiii po60Ti HaBeIeHO TEOPETUYHE y3araJlbHEHHS Ta HOBE BUPIlI€HHS BaXXJINBOI HAYKOBOI Ipob6ieMu
B rajysi ep>KaBHOTO YIIPaBJliHHA 040 LK@ poBoi TpaHchopMaLlis MEHEI)KMEHTY JIIOJICbKUX PeCcypCiB 1y6J1iyHOro
VIPaBJiHHS B YMOBax I7106asi3allilHUX BUKJIMKIB. Y TOCIiI’)KeHH] BU3HAUEHUI TIOHSTINHO-KAaTeropiajlbHUM anapar
IOCJIiIPKeHHS NUTaHHs LUQPOBOi TpaHCHOopMaLlii MEHEIKMEHTY JIIOICbKUX PECYPCiB My0iYHOTO YIIPABIIiHHS B
YMOBax I7100ai3aliliHuX BUKJIKKIB. [laHO aBTOpCbKe BU3HAYEHHS MTOHATTS «uudpoBa TpaHchopMallis
MEHEPKMEHTY JII0JICBKUX PECYPCiB IIyOJIiYHOrO YIIPaBJIiHHS B yMOBaxX I7100ai3aliliHuX BUKJIMKIBY, SIKe

pPO3riadgna€eTbCA K 6aI‘aTOBI/IMipHI/II71 rnponec, mo Bi,u06pa>1<ae HE e TeXHOJIOI’i‘IHy MO,ILCpHiBaLliIO KaZapoOBUX



[pouenyp, aje i rMUOMHHY iHCTUTYLiIHY Iepe6yAoBy CUCTEMU AEP>KaBHOI CIIY>KOH MiJi BITMBOM IJ100aTbHUX
Collia/IbHO-€KOHOMIYHUX 1 MOJITUYHUX TEHIEHLIN. Y cydacHOMY CBiTi, fe ryiobanizanist popmye HOBI BUKJINKY [1JIs1
HalliOHAJIbHUX [IEP>KaB, CEPe], IKUX 3pOCTaHHS MOOIIBHOCTI po6040i CUJIM, TOCUJIEHHS KOHKYPEHLIii 32 TaJlaHTH,
TpaHCHaLliOHAJIbHI MirpaliiiHi mpouecu, [uppoBa €eKOHOMIiKa Ta HEOOXiJHICTb 3a06€3MeYeHHs KibepOe3neKu.
YIpaBiHHS JTIOJCBKUMU pecypcamu y cdepi my6siivHOro yrpasiliHHS BXKe He MOKe I'PYHTYBATHCS BUKJIIOYHO HA
TpaOULiiHUX aAMiHICTpaTUBHO-0I0pOKpaTUYHUX Nifxonax. BoHo notpebye iHTerpauii nudpoBux TeXHOJIOTIH,
AQHaJIITUKY JAHUX Ta iIHHOBALIMHUX YIIPaBJiHCbKUX NIPAKTUK, 10 3a0€31€4YyI0Th aIallTUBHICTb Jep>KaBHUX iHCTUTYTIB
IO WIBUAKOIUIMHHMX 3MiH I7106aJIbHOTO cepenoBulla. BuokpemiieHHi npobaemu uudposoi TpaHcdopmalii
MEHePKMEHTY JII0JICBKUX PECypCiB IyOJIiYHOrO YIIPaBJIiHHS B yMOBaX I7100a1i3aliliHuX BUKJIMKIB Ta BUOKPEMJIEHHI
HACTYIIHI Ipo6sieMHU: pparMeHTallisi JaHux i cjabka CyMiCHICTb CUCTEM YIIPaBIliHHS JIIOJCbKUMU PECYPCAMU Y
Iep>XKaBHOMY CEKTOPi; Tpo6jieMa SIKOCTi i TOPiBHIOBAHOCTI AaHUX IO/I0 IIEPCOHANY, 6€3 SIKUX aHaJiTHKA IePCOHAIY
IIEPETBOPIOETHCS HA IPKEPEJIO CUCTEMATUYHUX yIlepeKeHb i IOMUJIOK; IPABOBI i €TUYHI OOMEXKEHHS], SIKi I0CTal0Th
nepen BUKOPUCTAaHHSM aBTOMaTU30BaHMX PillleHb y KaAPOBUX MPOLecax, Ta iXHbOI IPAaKTUYHOI iMIIJIeMeHTallii B
opranizalillHUX [poLeypax; pU3UKY Kibepbe3neKy Ta NopyLUIeHHs KOHPiIeHLiHOCTI, 110 BUILJIMBAIOTH i3
KOHLIEHTpAaLlii y KaIpOBUX MAaCUBaX BEJIMKOI KiJIbKOCTi BUCOKOUYTJIMBUX JAHUX Ta 3POCTaHHS CKIAgHOCTI IT-
na"pmadTy; yrnepeKeHiCTb Ta CIIpaBeJIMBICTb B aHAJIITUL TepCOHaTy ! PEKPYTHHIY, [e alTOPUTMIYHI Mogeri
JIETKO «YCIaJKOBYIOTb» CUCTEMHi BUKPUBJIEHHS 3 iCTOPUYHHUX JAHUX i IpoLenyp AoO0pyY; Ipobyiema 0B’ s13aHa 3
KaJIpOBMMU CIIPOMOXKHOCTSIMU Ta HEOOXiIHICTIO afjanTalii KOMIIETEHTHICHOI MOZEJ Jep>KaBHOI CITy>X0H1 40 YMOB
ryiobanizanifHux 3MiH; Tpo6aeMu Jep>XKaBHUX 3aKyIliBeJib, 3aJIe5KHOCTI Bifi MOHOIIOJIPHUX [TOCTA4aIbHUKIB i BUOODPY
TEXHOJIOTIYHOI IapafiurMy; rpobsema BUMipIOBaHHS IIPOrpecy i iHCTUTYILINHA CTaliCTh; JIOKai3allisl [106aIbHUX
HOPM Yy HallioHaJIbHOMY KOHTEKCTi. [IpoaHasnizoBaHi HOpMaTUBHO-TIPABOBI 3aCald MEHEIPKMEHTY JIIOJICbKUX
pecypciB ry61iyHOTO yripaBiiHHA B YKpaiHi B yMoBax riobasizaluilHux BUKJINKIB Ta 3a3HA4€HO, 1[0 HOPMAaTHUBHO-
IIPABOBi 3aCaiu MEHEI)KMEHTY JIIOACHKUX PECYPCiB My6IiYHOr0 ypaByiHHs B YKpaiHi B yMOBax ry106aisaniiiHux
BUKJIMKIB [TOTPEOYIOTh CHCTEMHOTO BIOCKOHAJIEHHS Ta afanTalii 4o JuHaMIYHUX 3MiH MDKHapOJHOTO CEpefoBUILA.
JlocnizKeHi MexaHi3MU MEHEIPKMEHTY JIIOJICEKMX PECYPCIB MMy6 1iyHOro yripasiiHHA. Cy4acHi MeXaHizMu
yIIPaBJIiHHS MEHEKMEHTY JIIOACbKUX PECYPCiB My61iYHOTrO YIPABIIiHHS J€MOHCTPYIOTh NIEPeXis Bl TpaguLiiiHux
aJIMiHICTPAaTUBHUX NPAKTUK IO KOMIIJIEKCHOI CUCTEMU YIIPABJIiHHS JIIOACBKUM KalliTajloM, 1I0 OPi€EHTYETLCS Ha
IIPO30PiCThb, €(PEKTUBHICTD i iHHOBaLilHiCTb. BOHU 6a3yI0ThCS Ha IPUHLMIIAX MEPUTOKPATIi, PIBHOCTI JOCTYIy Ta
IiA3BITHOCTI, 0 B03BOJIsIE GOPMYBaTU NMPOPECiiHMI Ta JOOPOUYECHUI KaPOBUI KOPITyC. Y3arajbHeHi eTUYHi
BUMipH 1udPpoBoi TpaHCcPopMaliii MEHEIPKMEHTY JIIOJICHKUX PECYPCiB My0JIiuHOr0 yIpaBIiHHS B yMOBax
ryiobasnizalifHux BUKIUKIB. ETMYHI BuMipu 1u¢ppoBoi TpaHcpopmaliii MeHeIP>KMEHTY JII0[ICbKUX PECYPCIB y
ny6J1iYHOMY YIIPaBJliHHI B yMOBaX I7100ali3aliiHMX BUKJIMKIB CTAHOBJISITh KOMIIIEKC B3a€MOIIOB SI3aHUX 3acaf, SIKi
BM3HAYAIOTh He JIMIe TEeXHi4Hi, ajie i coljiasbHi, IpaBoOBi Ta ryMaHiTapHi acrekTy uudpoBisaLii fepskaBHOI CIyKOU.
Bonu ¢popMyI0Th OCHOBY JIOBipU CyCHi/ILCTBA [0 Ilep>KaBHUX iHCTUTYLIH i 3a6e31e4yioTh 6ajaHC MixX e(eKTUBHICTIO

BIIPOBAPKEHHS IM(POBUX PillleHb Ta JOTPUMAHHSM IIPaB i CBOOO, JIIOAUHMU.

2. The dissertation provides a theoretical generalization and a new solution to an important scientific problem in
the field of public administration regarding the digital transformation of human resources management of public
administration in the context of globalization challenges. The study defines the conceptual and categorical
apparatus for studying the issue of digital transformation of human resources management of public
administration in the context of globalization challenges. The author's definition of the concept of "digital
transformation of human resources management in public administration in the context of globalization
challenges" is given, which is considered as a multidimensional process that reflects not only the technological
modernization of personnel procedures, but also a deep institutional restructuring of the civil service system
under the influence of global socio-economic and political trends. In the modern world, where globalization
creates new challenges for nation states, including increased labor mobility, increased competition for talent,
transnational migration processes, the digital economy and the need to ensure cybersecurity, human resources
management in the field of public administration can no longer be based solely on traditional administrative and
bureaucratic approaches. It requires the integration of digital technologies, data analytics and innovative



management practices that ensure the adaptability of state institutions to the rapid changes in the global
environment. The study identifies the problem of digital transformation of human resource management in public
administration in the context of globalization challenges and identifies the following problems: data fragmentation
and weak interoperability of human resource management systems in the public sector; the problem of quality and
comparability of personnel data, without which personnel analytics becomes a source of systematic biases and
errors; legal and ethical limitations that arise before the use of automated solutions in personnel processes and
their practical implementation in organizational procedures; cybersecurity risks and privacy violations arising from
the concentration of a large amount of highly sensitive data in personnel arrays and the growing complexity of the
IT landscape; bias and fairness in personnel analytics and recruitment, where algorithmic models easily "inherit"
systemic distortions from historical data and selection procedures; the problem is related to personnel capabilities
and the need to adapt the competency model of the civil service to the conditions of globalization changes;
problems of public procurement, dependence on monopoly suppliers and the choice of technological paradigm;
the problem of measuring progress and institutional sustainability; localization of global norms in the national
context. The author analyzed the regulatory and legal principles of human resources management of public
administration in Ukraine in the context of globalization challenges and noted that the regulatory and legal
principles of human resources management of public administration in Ukraine in the context of globalization
challenges require systematic improvement and adaptation to dynamic changes in the international environment.
The study investigated the mechanisms of human resources management of public administration. Modern
mechanisms of human resources management of public administration demonstrate the transition from traditional
administrative practices to a comprehensive system of human capital management, focused on transparency,
efficiency and innovation. They are based on the principles of meritocracy, equality of access, and accountability,
which allows for the formation of a professional and virtuous workforce. The author summarizes the ethical
dimensions of the digital transformation of human resources management in public administration in the context
of globalization challenges. The ethical dimensions of the digital transformation of human resources management
in public administration in the context of globalization challenges constitute a set of interrelated principles that
determine not only technical, but also social, legal and humanitarian aspects of the digitalization of the civil
service. They form the basis of public trust in state institutions and ensure a balance between the effectiveness of
the implementation of digital solutions and compliance with human rights and freedoms.
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Kopg 3a €IPIIOY: 43861328

Micue3HaxoaKeHHS: np. lllepuenka, Oneca, 65044, Ykpaina

dopma BracHOCTI: /lepxasHa

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR:

CeKTop HayKH: [any3eBuil

Penensentu

Baacwue IlpizBumie Im'a Ilo-6aTbKOBI:
1. Kapnia Mapra [BaniBHa

2. Marta Karpa

KBasidikamis: n. nepsx. ynp., mpodecop, 25.00.01

InenTudikarop ORCHID ID: 0000-0001-8141-4894

JoparkoBa iHdpopmamuist:

IloBHE HaliMEeHYBaHHS IOPUAHYHOL 0Cc00H: Vuisepcurer I'puropis Ckosopoau B [Tepescnasi

Kopg 3a €IPIIOY: 04543387

MicueBHaxo,ereHHﬂ: ByJ1. CyXOMJIMHCBKOTO, [lepescnas, [lepescnas-XmenpHuLbKU p-H., 08401, Ykpaina
dopma BracHOCTI: JlepxaBHa

Coepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR:

CeKTop HayKH: YHIBepCUTETChKUI

VIII. 3akir04Hi BimoMocTi



BaacHe IlpizBume Im's I10-6aTbKOBI Bypuk 3opsna MukosaisHa

TOJIOBH paju

BnacHe IlpizBume Im's I10-6aTbKOBI Bypux 3opsna MukosnaisHa

rOJIOBYIOYOrO Ha 3acCimaHHi

BiznoBigassHHU 3a MiATOTOBKY Ciponion Bonopumup Onekcaniposuy
00JIiIKOBHX JOKYMEHTIB

PeeCTpaTop FOpuenko TetsiHa AHaToJiiBHA

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiJIIOBiZaJIbHUM 3a peE:CTpaI.lilO HayKOBO'l' Opuenko TersiHa AHaToJIiBHA

OisIIBHOCTI




